- -0
ACKNOWLEDGMENTS

We acknowledge each of the researchers who contributed their leadership
knowledge, personal enthusiasm, and professional experiences to the writing
of this book, From Very Good to Despicable: The Impact of the Seven Deadly Sins on
Contemporaiy Leaders, including;

Amylynn Benjamin, Dr. Ruth Anne Buzzard, Captain William Campbell,
Dr. Marilyn Chapman-Allison, Dr. Renée Collins, Dr. Amanda Fernandes, and
Dr. Jamie Dortch- Lanier. We appreciate their time, energy, and research acumen
that they invested into the development of this book, especially, given the fact
that all of them were working professionals with family obligations who were
also in the midst of their own dissertation research.

We, specifically, recognize that each chapter author comprehensively
and diligently used publicly available information about the characters of their
respective chapters from a variety of sources as references to develop their
specific examples of leadership behaviors related to the seven deadly sins. In
addition, we respectfully appreciate their unanimous agreement to donate any
and all of the royalties that may accrue from the sales of this book, in perpetuity,
to the Niagara University PhD Program in Leadership and Policy. This should
enable future doctoral candidates and students to have funding access for their
research efforts in order to improve leadership and policies for the good of all
in the finest Vincentian tradition.

We also thank Dr. Chandra Foote, Dean of the College of Education at
Niagara University, for her ubiquitous constructivist orientation to learning
in higher education that facilitated the creative environment where a student-
oriented project like this book could be developed. In addition, we appreciate
the editing assistance of Mrs. Tammy Bruno, Assistant Dean for Retention,
Student Support, and Graduate Programs. Tammy is also a doctoral student
in Niagara University’s Leadership and Policy program and her commitment
to this project as well as her encouragement to her colleagues to complete the
book is acknowledged by the authors.

Last, but certainly not least, we recognize the research contributions of
Rev. Dr. Augustine M. Ayaga who completed his PhD at Niagara University
in Leadership and Policy in December of 2014. His comprehensive knowledge
of religious history and traditions provided a solid foundation for this book.

Dr. Walter S. Polka Dr. Rosina E. Mete

Editor ' Assistant Editor

Professor of Professional Studies PhD in Leadership & Policy
Coordinator of the PhD Program Niagara University, NY
Niagara University, NY Registered Psychotherapist

Ontario, Canada




